
This is the Alliance of Ohio Trauma Registrars' Salary Survey 2016.  It is an evaluation 
of how much work Ohio Trauma Registrars were doing in 2016 and how much they 
were being compensated for doing it.  It is also a follow-up to the Ohio surveys 
performed by the AOTR in 2000, 2001, 2003, 2006, 2008, 2010, 2012, and 2014.

The survey was posted at SurveyMonkey.com.  Each member of the AOTR was sent 
an e-mail notifying them of the availability of the survey and given its URL. The survey 
information was handled with strict confidentiality. Survey was created and the data 
was compiled by AOTR members Erika O’Neal and Kelly Harrison.

Survey results will also be available at the AOTR’s website at:    
Ohiotraumaregistrars.org

Before proceeding to the results, a word of caution: While these results are likely 
very accurate in their representations, this survey was not conducted in a scientific 
manner.  Also, they present a picture of Trauma Registry in Ohio at the end of 2016 
and will not necessarily be applicable in other areas of the country or at later dates.
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Of the 56 responses to the survey, 1 was deleted due to it being a duplicate (i.e. the 
same person took the survey twice).   

• Level 1 = 26
• Level 2 = 15
• Level 3 = 10
• Non Trauma = 3
• Regional = 1
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This profile of the "average" Ohio Trauma Registrar is comprised of Registrars from 
verified or provisional level 1, 2, and 3 trauma centers. Regional registrars and non-
trauma centers were not included in the average registrar profile.

The “Average" Registrar in Ohio:
•Earns $21.04 ($43,763.20) per year 
•Tracks 742 patients per FTE per year
•Has 9.1 years experience and has a college degree 
•80% are full time employees
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The average trauma center registrar has seen a 9.6% decrease in caseload.
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The average trauma center registrar hourly wage has decreased 8.8% since 2014. 

• If the regional and non-trauma center registrar wages had been included, then 
the average hourly wage would have been $20.96
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The average Trauma Center Registrar has seen a decrease of 2.3 years or 20% 
decrease in experience.
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Seventy-three percent of Ohio’s trauma center registrars have a college 
degree.
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• 8 registrars have no certifications
• Other certifications include Medical Assistant, Medical Billing & Coding, and 

Certified Firefighter
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Specialist certification continues to earn an Ohio Registrar significantly more 
annually.  Given this statistic, the CSTR and CAISS certification easily pays for itself 
in the first year or two.
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One of the hallmarks of verified trauma centers is a demonstrated commitment to 
providing quality care to trauma victims.  Having a competent and well-trained staff 
is a cornerstone of this commitment, even for those who have no clinical 
responsibilities, but who gather and maintain the data which drives the overall 
trauma program.

• Other training includes Regional Trauma Registry training and the TOPICS course
• The two registrars without any training have been on the job less than a year
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The percentage of registrars allowed to work from home (43%) has not changed 
since 2014.
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This slide shows the average Trauma Registrar wage based on the number of trauma 
admissions to their facility annually. 
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Background descriptions:
• Clinical = Nursing; Certified Nursing or Medical Assistants
• HIM = Medical Records; Billing & Coding
• Other = Patient representative; Trauma Clinic Office coordinator; Surgery Data 

Coordinator; Business Data Analyst; Barber; Residential Support Specialist; 
Recent College Graduate
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The average Level 1 trauma registrar:

• Has seen a 15 cent increase in earnings per hour in the last two years.
• Case volume workload has decreased 11.6% per FTE. 
• Years of experience has increased by 2.2%
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The average Level 1 trauma center registrar has seen a 11.6% decrease in caseload.
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The average Level 1 trauma center registrar hourly wage has increased  0.7% or15
cents since 2014. 
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The average Level 1 Trauma Center Registrar has seen a 1.1% increase in years of 
experience.
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For the average Level 2 trauma registrar:

• Has seen a 2.8 %decrease in earnings per hour in the last two years.
• Case volume workload has decreased 3% per FTE. 
• Years of experience has decreased by 14.9%
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The average Level 2 trauma center registrar has seen a 3% decrease in caseload.
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The average Level 2 trauma center registrar hourly wage has decreased 2.8% since 
2014. 
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The average Level 2 Trauma Center Registrar has seen a 14.9% decrease or 2 years 
of experience.
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For the average Level 3 trauma registrar:

• Has seen a 3.7 % increase in earnings per hour in the last two years.
• Case volume workload has decreased 18.1% per FTE. 
• Years of experience has decreased by 26.1%
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The average Level 3 trauma center registrar has seen a 18.1% decrease in caseload.
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The average Level 3 trauma center registrar hourly wage has increased 3.7% since 
2014. 
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The average Level 3 Trauma Center Registrar has seen a 26.1% decrease in years of 
experience.
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• Case volume was not reported by two registrars and the third registrar reported 
a volume that did not seem reasonable for a non-trauma center
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A big “Thank you!” to all the Ohio Trauma Registrars who took the time 
to complete the AOTR’s 2016 Salary Survey!
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