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This is the Alliance of Ohio Trauma Registrars' Salary Survey 2012.  It is an evaluation of how much 

work Ohio Trauma Registrars were doing in 2012 and how much they were being compensated for 

doing it.  It is also a follow-up to the Ohio surveys performed by the AOTR in 2000, 2001, 2003, 

2006, 2008, and 2010.

The survey was posted at SurveyMonkey.com.  Each member of the AOTR was sent an e-mail 

notifying them of the availability of the survey and given its URL. The survey information was 

handled with strict confidentiality. Survey was created and the data was compiled by AOTR member, 

Erika O’Neal, RHIT, CSTR.

Survey results will also be available at the AOTR’s website at:    Ohiotraumaregistrars.org

Before proceeding to the results, a word of caution: While these results are likely very accurate 

in their representations, this survey was not conducted in a scientific manner.  Also, they 

present a picture of Trauma Registry in Ohio at the end of 2012 and will not necessarily be 

applicable in other areas of the country or at later dates.
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Xxxxxxxxxxxxxxxxxxxxxxx Of the 41 responses to the survey, 2 were deleted 

due to minimal or no response to the survey questions. Of the remaining 38 

responses, there were a number of survey takers who failed to answer all the 

questions. There was a 19% drop in responses from the 2008 survey from all 

levels of facilities, with the biggest drop coming from the non-trauma facility. 

There was only one response from a non-trauma facility as compared to 6 

responses in 2008.
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This profile of the "average" Ohio Trauma Registrar is comprised of Registrars from all walks –

verified and provisional level 1, 2, and 3 trauma centers, and non-trauma centers with 

backgrounds in, among other things, unit clerks, medical records and nursing. Regional 

registrars were excluded from the average registrar statistics, since they do not abstract or code 

cases.

The “Average" Registrar in Ohio earns $20.90 ($43,472) $20.56 per hour ($42,765 per year). 

Registrars saw an average 1.7% increase in wages since 2010.

The “Average" Registrar in Ohio works in an ACS-verified facility that has seen a 6.5% 

decrease in volume over the last 2 years. 

The “Average" Registrar in Ohio has 10.4 years experience and has a college degree.  
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The average trauma registrar hourly wage has increased 1.7% since 2010.



The average Trauma Registrar has seen an increase of 2.4 years of experience 

from 2010.
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Everybody who comes to the field of Trauma Registry does so from another 

line of work, some related to medical data management, some not.  
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Sixty-eight percent of Ohio’s trauma registrars have a college degree.
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One of the hallmarks of verified trauma centers is a demonstrated commitment to providing quality 

care to trauma victims.  Having a competent and well-trained staff is a cornerstone of this 

commitment, even for those who have no clinical responsibilities, but who gather and maintain the 

data which drives the overall trauma program.

The AOTR has identified 4 training classes that are essential to becoming proficient in Trauma 

Registry: 

1) AAAM's AIS coding course, 2) ATS Trauma Register training, 3) Software vendor training, and 

4) Trauma-specific ICD-9 coding.
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The majority of Ohio’s Trauma Registrars do not work remotely from home; 

however, the number of registrars who do get to work from home as risen from 

22% in 2010 to 47% in 2012.
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For the average Level 1 trauma registrar:

* Case volume workload has decreased 9.6% per FTE. This could be a sign 

that facilities have increased the number of FTE’s in the registry or it could be 

due to a decrease in trauma volume.

• Years of experience has increased by 1.2 years indicating stability in 

staffing

• College education has increased from 67% to 72% since 2010

• Has seen approximately a 4% decrease in earnings per hour in the last two 

years.
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The caseload decrease at Level 2 centers mirrors the trend seen at Level 1 

centers. Staffing stability is strong at Level 2 facilities. There has been no 

decrease in that regard. Earnings have increased by a dismal 1.4% in the last 

two years. 
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This slide shows the average Trauma Registrar wage based on the number of 

trauma admissions to their facility annually. Four respondents were excluded 

from the calculations due to not answering the case volume question.
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Here we see that a relationship appears to exist between a Registrar's 

background and their pay. Those who listed ‘Other’ as their background, when 

asked to specify, listed such things as “Unit clerk”, “Registration”, and 

“Biller”.
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No surprises here…the longer you've been around, the more you're earn
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The continued surprise here is that Registrars with either no college education 

or with some college education, earn more than Registrars with a Associates 

college degree. Registrars that have a Master’s degree make the least earnings 

of all education levels. It’s a head scratcher for sure.
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Specialist certification earns an Ohio Registrar significantly more annually.  

Given this statistic, the CSTR and CAISS certification easily pays for itself in 

the first year or two.
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